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AB 170'PASSES AND IS SIGNED
Nurse Practitioner Full Scope of Practice.
Pictured here (left to right) : Assembly woman Maggie Carlton, Debra

Scott, RN, MSN, EO NSBN, Matthew Khan, DNP, APRN, Susan VanBeuge,
DNP, APRN, and Tomas Walker, DNP, APRN
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A higher
degree.

WITH A HIGHER DEGREE
OF EFFICIENCY.

With Touro University Nevada’s accelerated Doctor
of Nursing program, you can earn your degree in as
little as three semesters. Online coursework makes
it efficient. Reasonable tuition makes it affordable.
And multiple admission dates make it convenient.

If you're ready to take a leadership role in nursing
education, then the Doctor of Nursing program is for
you. It’s an opportunity to teach the next generation

of nurses — through an advanced degree program

designed for the here and now.

www.tun.touro.edu/dnp 702.777.1750

Financial Aid may be available.

T Touro Umiversity Nevada
School of Nursing

874 American Pacific Drive, Henderson NV 89014
Accredited by the Western Association of Schools and Colleges.

Licensed in Nevada by the Commission on Post-Secondary Education.
Touro University Nevada is an Equal Opportunity Employer.
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FROM THE EXECUTIVE DIRECTOR

Debra Scoft, MSN, RN, FRE

What a whirlwind of a summer it has been! With the end of the 2013 Legislative Session, I thought that things might slow down,
but that hasn’t been the case.

The Nevada Advanced Practice Nursing Association and the bill’s sponsor, Assemblywoman Maggie Carlton, worked diligently to
pass AB170. The NSBN voted to support the bill as it worked its way through the Legislature. With the bill’s passage, how APRNs
are regulated is changing in Nevada. The bill, in simple language, accomplished three things—it changed the APN certificate of
recognition to an APRN license, it changed the title of advanced practitioner of nursing (APN) to advanced practice registered nurse
(APRN), and it removed the requirement for APRNSs to work under a collaborative agreement with a physician, unless the APRN
has clinically practiced less than 2 years or 2000 hours and intends to prescribe Schedule II Controlled Substances. Communicating
to the stakeholders in the state has been our priority. In early July, the NSBN sent out an open letter to all actively licensed/certified
APRNs informing them of the changes. Then another letter went out to more than 800 APRNs who have prescribing privileges
asking for information to ascertain which APRNs would require collaboration with a physician in order to prescribe Schedule 11

Controlled Substances. The NSBN has received numerous calls and emails with questions about the implementation of the bill.

AB170 became effective on July 1, 2013. The NSBN enlisted the assistance of various stakeholders to begin the process of
revising the Nevada Administrative Code, or regulations. Our Implementation Working Group has met twice for discussion about
the conceptual framework that must be operationalized in regulation to give parameters to the Board, licensees, and the community
for the safe delivery of care by APRNs in Nevada. In addition, we have assistance and guidance from our representative from the

Attorney General’s Office. We want to give due diligence to meet the intent of the law and be clear in regulatory language.

The regulations are in the process of being drafted. This begins the public process of regulatlon promulgation, a process which will
be outlined and reported on the NSBN website, as well as all legally required notification sites, as we progress. It is important that all
those interested in participating be aware of the date and time of all public workshops, hearings, and other public meetings. Please be

part of this very important process.

Collaboration among healthcare providers is imperative for safe, effective, and quality services to our patients. By removing the
legal requirement for a formal, written collaborative agreement for APRNS to practice within their nationally recognized scope of
practice based on their education and competency, there was no intent to negate the importance of professional collaboration among
professionals. The NSBN is acutely aware of the benefit, and even the necessity, of excellent communication and collaboration

among the healthcare team.

My words this quarter for this edition of the NSBN Nursing News Magazine are intended to remind all those who care for patients
that working as a team is in the best interest of patients. Putting patients first, above turf battles, above power struggles, and above
competing for financial reward must be the foundation of our practice. I trust that we will commit to putting those we care for at the

forefront of every decision we make in the delivery of healthcare services.

Sincerely,
A Sl
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FROM THE PRESIDENT

Tish Smyer, DNSc, RN, NSBN President

“Having knowledge but lacking the power to express it clearly is no better than never
having any ideas at all.” Pericles.

Last week I had the honor of attending the 35th annual National Council of State Boards of Nursing (NCSBN) Delegate
Assembly in Ireland. The NCSBN is composed of fifty U.S. states, the District of Columbia, four U.S. territories-American
Samoa, Guam, Northern Mariana Islands, and the Virgin Islands with 13 international associate members. These national and
international regulators were united on one clear message about public safety. Note the clarity and congruence of these mission
statements. The NCSBN’s mission is to provide education, service, and research through collaborative leadership to promote
evidence-based regulatory excellence for patient safety and public protection. Similarly, the Nevada State Board of Nursing’s
mission is to protect the public’s health, safety, and welfare through effective nursing regulation. Clearly public safety is the primary

mission of national and international boards of nursing.

However, related to the matter of clarity, when I read the above quote by Pericles, I always think of communication within
the nursing profession itself. We often lack clarity when presenting the profession to the public; for example, multiple entry level
degrees and multiple initials from academia or professional credentialing organizations. [ too often have to ask, “What do those
letters after his/her name mean?” As the profession works toward standardized degrees and credentials, I believe we can express with
clarity the nature of our profession. An example of effective communication and message delivery was the work of the Advanced
Practice Nurses in the state who effectively worked for autonomous practice, which became a reality in July 2013. We have
knowledge of our profession but often lack the power to express it clearly; Pericles says that is like having no idea at all! What we
do know with clarity is that the nursing profession is trusted more than any other profession, according to the PEW polls for the last

ten years.

In case you were wondering, Pericles was a Greek general from 495 to 429 BC, who was known for his oratory skills and
statesmanship. The period of 461-429 BC is known as the “Age of Pericles.” This is pertinent to us, as it was Pericles whose
promotion of the arts and literature led to Athens becoming the educational and cultural center of ancient Greece. In other words,
he got things done! He led because he could express his ideas clearly, often preparing and practicing his orations before delivery.
How the nursing profession expresses itself in the new health care arena will depend on clarity and clear expression of ideas. |
believe the “golden age” of nursing is ahead of us as we deconstruct and reconstruct our profession into meeting the health care

needs of patients and communities nationally and globally. Nursing regulation will evolve to meet emerging roles.
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SURVEY FOR NURSES ON RENEWAL

Effective August 14, 2013, a mandatory workforce survey
consisting of 17 questions was added to the on-line renewal
application. The questions are on the subject of licensure,
education and employment status as well as practice
settings. The survey will give NSBN accurate workforce
data on Nevada nurses. The survey will increase the time
it takes for your online renewal but the benefits of the data
for Nevada are tremendous. Currently, in order to plan for
the healthcare needs of Nevada citizens much information
about how many jobs nurses work and where they work
in Nevada is critical to planning. So this will help answer
questions specific to Nevada’s nursing workforce, age, how
many work two or more jobs, level of education of Nevada

Nurses.

The Health Resource and Services Administration
(HRSA) has reported the numbers of registered nurses
for decades but their latest report was completed in 2008.
Therefore, the Forum of State Nursing Workforce Centers
and National Council of State Boards of Nursing (NCSBN)
teamed up to create the 2013 National Workforce Survey
of RNs. The Highlights of National Workforce Survey
of Registered Nurses was published in the July 2013
Journal of Nursing Regulation. The survey was conducted

from January through March 2013. A stratified sample

By Jeannette Calderon

by state of 108,250 RNs was surveyed of the more than 4
million active RN licenses. 42,294 responded for a good
survey response rate of 39%. The data included current
demographics such as: gender, age and race/ethnicity;

also, the level of education, active license holders and
what percentage are currently in practice, primary nursing
practice settings/positions, and practice specialties. The
survey showed a trend of a 6% increase in male nurses in
the workforce. The average age of nurses who responded to
the survey was 50 years and half of those working in nursing
were over 50 years of age. The minority nurse population
increased by 17%, which include ethic groups of Asian,
Black/African American, and Hispanic/Latino nurses. 72%
of faculty were over 50 years of age, only 14% of faculty
were under 40 so younger nurses are not choosing nursing
education. The 2013 National Workforce Survey for RNs
concluded that the RN workforce is always changing and
must be surveyed continuously to plan for the healthcare

needs of the nation.

REFRENCES

Journal of Nursing Regulation. (July 2013). Highlights
of the National Workforce Surveys of Registered Nurses;
Jill S. Budden, PhD, Elizabeth H. Zhong, PhD, Patricia
Moulton, PhD, Jeannie P. Cimiotti, DNSc, RN

NURSE AUTHORS
" NEEDED

What exciting evidenced based changes are you making to
nursing practice in Nevada. Please Contact Roseann Colosimo
702 668 4528 so we can share your best practices with all

Nevada nurses.

Nevada State Board of Nursing = Toll-Free 1-888-590-6726 = nevadanursingboard.org



Wieensure Defense for all
: Nevada APRNs, Nurses
IS¢ & CNAs
D -«
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WILLIAM BEE

RIRIE

Anything you say can and will be used
aainst you... call us first! CRITICAL ACCESS HOSPITAL

AND RURAL HEALTH CLINIC
We Handle All Board

Matters With Integrity CURRENTLY HIRING
Applications/Renewals Clinical Informatics

Settlement Negotiations

Hearings/Appeals/OIG Disputes JOIN OU R TEAM

o
e Random Audits/Denials 1
e Criminal History & Convictions Coordlnator

e Unprofessional Conduct Full-Time Clinic Nursing Supervisor
e Fraud/Falsification of Records Experience preferred; sign on/
 Abuse/Neglect of a Patient relocation bonus available; generous
e DUI/Chemical Dependency/Diversion benefits; State retirement (PERS);
e All forms of Disciplinary Action very competitive salaries.
o Self Reports WBRH is an EOE
L)
L]

Contact: Vicki Pearce
vicki@wbrhely.org © 775-289-3467, ext 229

Phone: (702) 444-5520 e Fax: (702) 444-5521

8635 West Sahara Avenue # 437  Las Vegas, Nevada 89117
Email: tsingh@tlsinghlaw.com e Website: www.tlsinghlaw.com WWW-Wbl'helY-Com

Brian Sandoval STATE OF NEVADA Michael J Willden
Governor — Director

CARSON TAHOE

State of Nevada
Department Of Health and Human Services — HEALTH ——

plviston ofPublic and Behavioral fealth Visit our website for current nursing opportunities
NEW GRADS WITH BACHELOR’S
DEGRESS ARE ENCOURAGED TO APPLY

Job hot line: 888.547.9357
Southern Nevada Adult Mental Health

Services (SNAMHS) is currently seeking Carson City, Nevada (Located in Northern Nevada, near Lake Tahoe and Reno)

Psychiatric Nurses for our Agency located
in Las Vegas, NV. SNAMHS is a State of
Nevada agency whose Mission is to help
adults with mental illness improve their
quality of life, by providing inpatient and
outpatient mental health services for the
Southern Nevada community.

Excellent benefits package including health,
dental, prescription and vision insurance,

Public Employees Retirement Plan, three .
weeks annual leave, three weeks sick leave, Featurlng ) /7/“,
11 paid holidays. No state, county, city or H/
Social Security tax! Come join our team!! JCAHO accredited Medical benefits
For Additional Information Contact Comprehensive healthcare system Generous 401k
bmullins @health.nv.gov Growth opportunities Vacation / Sick leave
Ms. Brianna Mullins — SNAMHS HR Dept et . - 3
1321 'S. Jones Blvd., Las Vegas, NV 89146 Competitive salaries Paid holidays

Tel: 702-486-0837 Fax: 702-486-8070 Educatlon aSSIS’[anCG
EOE
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AB 170 passes and is signed
Nurse practitioner full scope of practice

The last two legislative sessions have seen constant change
for Nevada’s Advanced Practice Registered Nurses (APRN).
In the 2011 session, advanced practice nurses proposed statute
changes to require national certification in their area of
practice. Prior to the statute change, Nevada was one of four
states not mandating certification as a requirement of practice.
This brought Nevada one step closer to the APRN Consensus
Model as developed by the National Council State Board of
Nursing to describe the roles and foci for APRNs in the USA
(NCSBN, 2008).

In 2011, APRNSs in Nevada voted to separate from the state
nurses association after a 28-year relationship, creating their
own nurse practitioner-centric organization representing the
interests of Nevada’s NPs. This allowed Nevada’s NPs to chart
their own path forward creating an agenda of concerns specific

to the needs of APRNs in Nevada.

Plans for the 2013 legislature began with conversations
with legislative leaders, a withdrawn bill draft request and
the development of long-term relationships formed to support
the changes we sought. This journey began when the
first advanced practitioner of nursing (APN) certificate of
recognition was granted on September 28, 1979. At that time
APNs were required to sit before an interview committee from
the Board of Nursing, Medicine, Pharmacy and others to obtain
their certificates of practice. Prescribing privileges would come

much later after numerous challenges.

In this most recent session, our legislative champion was
Assemblywoman Maggie Carlton (D- Las Vegas), district 14.
As the sole original sponsor of Assembly Bill 170 (AB 170) she
took us through thick and thin to the culmination of Governor
Sandoval’s signature on June 3, 2013. From beginning to
end, it took countless hours of work, writing, calling, and
networking by many people for whom there cannot be enough

gratitude or thanks given. Prior to the November 2012

Nevada State Board of Nursing

Toll-Free 1-888-590-6726

By Susan S. VanBeuge, DNP, APRN, FNP-BC, CNE, FAANP
Tomas Walker, DNP, APRN, BC-ADM, CDE

election, Senator Sheila Leslie, a long time supporter of nursing
and sponsor of Senate Bill 205 requiring national certification
for practice, submitted a similar bill to the Senate Health and
Human Services Committee and this became known as Senate
Bill 69 (SB 69). This bill was heard in session in the Senate
Commerce, Labor, and Energy committee on February 27, 2013
- the same day AB 170 was heard in the assembly. Senate bill
69 did not progress and timed out of the session in April.

Assembly bill 170 wound its way through the process from
the day it was created as a bill and read for the first time on the
assembly floor February 25, until it was signed June 3. There
are three changes in statute realized from AB 170:

1. Nevada nurse practitioners title is Advanced Practice
Registered Nurse (APRN).

2. Nevada APRNs have a “license” to practice and not a

“certificate of practice.”

3. APRNSs are not required to have a collaborative agreement
to practice with one exception. If the APRN has 2 years or
2000 hours of documented practice experience, they will not
require a collaborative agreement for practice. If the APRN is
a newly graduated NP, or has less than 2 years or 2000 hours of
practice experience, they will require a collaborative agreement

to prescribe Schedule II medications during this period.

Nevada’s APRNs are proud of the final outcome of this
legislative session and recognize that AB170 has increased

access to care for all of Nevada’s citizens.
REFERENCE

National Council State Board of Nursing (2008). Consensus
Model for APRN Regulation: Licensure Accreditation,
Certification & Education. Downloaded from

https://www.ncsbn.org/Consensus_Model_for_ APRN_
Regulation_July_2008.pdf
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By Rhoda Cope

The Nurse Practice
Act (NRS 632.125)
states  hospitals  and
agencies employing nurses, nursing assistants
and medication aides certified are required to
submit a list of personnel to the Board at least

three times yearly.

Ower 500 facilities submit these reports to the
Board. The task of copying the blank forms to be
sent out along with the expense of mailing out the
blank forms was extensive; the Board revised the
procedure for submitting completed forms.

This new procedure decreases costs and
increases efficiency for Board staff and the Board
is hopeful that it helps facilities as well.

To summarize the new procedure:

The Board no longer sends hard copy
reminders nor accepts hard copy personnel
lists. The Board will send you an email
reminder that your personnel list is due if we
have an email address on file for your facility.
All personnel lists must be submitted in
an electronic format (PDF, Word, Excel,
etc.) to the Board’s general email address
nursingboard@nsbn.state.nv.us. Your facility
may use any electronic format available to
generate the list. The Board provides a form
for facilities to use but personnel lists do not
have to be submitted on the form.

Linda Rowe, CNO for the Carson Valley
Medical Center, states “Going electronic is
definitely a step in the right direction and it’s
less paper to keep track of.”

Melodie Osborn, CNO for Renown
South Meadows Post Acute Services also
said “Emailing the list makes more sense and
is definitely easier and faster especially for a
large facility like ours. We had no difficulty
making that switch”

If you have any questions, please feel free
to contact Rhoda Cope at the Board office at
(888) 590-6726

Nevada State Board of Nursing

Wanted: Skilled Volunteers

Looking for a way
to use your skills and
support your community?

Now, more than ever, your
community needs you.
Specialized health care
professionals are needed to

support public health initiatives ‘
and respond to local ¥
emergencies.

Sign up now.
Be prepared to help later.

medfca*
resernve
corps

Join today at
WWW.Servnv.org

A HOME HEALTH CARE (“

Discover a Gareer
with INTEGRi TYl

Part-Time and Full-Time schedules are available for
both Las Vegas and Pahrump offices.

Currently hiring for weekdays and weekends:

Registered Nurses - RN
Physical Therapists - PT J
Licensed Practical Nurses - LPN
Occupational Therapy - OT

501 S. Rancho BF. Ste.
Las Vegas, N . 106
Phone: (702) 384-19

2201 E. Postal Dr., Unit 9
Pahrump, NV 89048
Phone: (775) 751-5100

Visit www.ihhcnv.com and fill out an applica
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Nevada State Collaborative on Lateral Violence in Nursing presents

Lateral Violence in Nursing

TRAIN THE TRAINERS

Supported by

U
\
NEVADA NURSES
ASSOCIATION

HL]

University of Nevada
School of Medicine

Peggy Dulaney, MSN, RN, will present this highly interactive, one and one-half
day training in Las Vegas and Reno. The train the trainers is focused toward
Clinical Nurse Educators and Nursing Faculty, who can take the training back to
their organizations and present to other nurses.

Las Vegas
September 23, 2013, 8 a.m.-5 p.m., & September 24, 8 a.m.-3 p.m.

Complete Medical Consultants
1485 West Warm Springs Road, Suite 109
Henderson, NV 89014

Reno
September 26, 2013, 8 a.m.-5 p.m., & September 27, 8 a.m.-3 p.m.
Saint Mary’s Regional Medical Center
235 W 6th St
Reno, NV 89503

The training fee of $50 will cover the cost of materials and registration, refresh-
ments, & lunch on both days. CEUs pending. Space is limited. Please contact
Margaret Curley at 775-747-2333 or email nna@hdiss.net to register. Scholar-
ships are available for nurses from rural Nevada. Email Cory Martin cmar-
tin@medicine.nevada.edu to apply.

In 2007, Ms. Dulaney began working with Upstate AHEC as Curriculum Coordinator of a 3 year
Federal grant to address the problem of lateral violence in nursing. The project involved working
with schools of nursing and employers of nurses in the eleven upstate counties to improve the
environment of practice through better conflict management. The goal was to improve recruit-
ment and retention of nurses. In her capacity with Upstate AHEC, she not only taught numerous
workshops on lateral violence, but also taught all of the trainings for new trainers and for lead-
ership groups. The project eventually went statewide.

Since 2009, Ms. Dulaney has co-chaired the SC Coalition on Disruptive Behavior (formerly called
the SC Lateral Violence Task Force) which is a statewide organization of leaders from practice
and education, united to improve the environment of practice for all nurses by eliminating all
forms of disruptive behavior. The Coalition publishes articles and other resources to assist those
who are working to combat disruptive behavior. They have also sponsored three statewide con-
ferences and made presentations to leadership groups around the state.
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AMERICANS
STRUGGLES
WITH HUNGER.

TOGETHER | FEE
WE’RE | AME

Hunger is closer than you
think. Reach out to your
local food bank for ways
to do your part.

Visit today.

Caring Nurses, Inc.

y Our Name Says Who We Are

(702) 791-3729

www.caringnurses.com

E-mail Resumés to: jobs@caringnurses.com

EXPERIENCED HOME CARE RNs ONLY

RNs MUST have knowledge re: OASIS (Admissions, Resumptions, Recerts, D/Cs
Special Skills with any of the following is also a plus:

Port-a-Cath - PICC Lines - Peripheral Lines - Central Lines - IV Administration
TPN Administration - Chemo Therapy Certified

Dear RN,

Since 1994 the skilled nursing staff at Caring Nurses (CNI) has continued to deliver the highest standard
of quality care to our local seniors in the Las Vegas area.

Since October 2012 Caring Nurses has been ranked in the top 1% nationwide with hospitalization
outcome scores.

Our continued growth in Las Vegas Nevada motivates us
to seek qualified RNs who meet our high standards.

In return we offer:

An attractive per diem visit reimbursement
Profit-sharing plan
MATCHING 401K
ESOP program

At CNI we provide a team-oriented environment that gives
you great support, flexibility and recognition. You will also
find that our office and administrative staff are friendly,

HomeCare Elite HomeCare Elite

» o
STOP HTOP
O\ fTAGENCY CN A1 AGENCY
2968 E.RUSSELLRD -+ LASVEGAS,NEVADA 89120 . (702)791-3729 . FAX(702)791-3859

Pass NCLEX the 1Ist Time Guaranteed
Advanced NCLEX Prep Course

Comprehensive, content-based test review
Visit 1 for f
amest WWW.CICNUFSE.COoMm ...
we ALso oFfer RN and PN license applications preparation
to all 50 states & Nursing Resume services
Ask about our special offers for the readers of StuNurse

(800) 852-3062
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Top: Doreen Begley
Previous board member
and NSBN president
completed the
Regulatory excellence
Fellowship with the
National Council of
State Boards of Nursing and
was awarded her designation of
Fellow of Regulatory Excellence FRE. She is
the second nurse from Nevada to achieve this
distinction. The first was Executive officer Debra
Scott. Doreen’s project was to create a book of
stories from board members and presidents of
critical learning moments in regulation.

Bottom: Dr. Tish Smyer and Jenn Snidow were
the delegates for Nevada at the NCSBN, annual
meeting, Delegate Assembly at Rhode Island.

Seeking Compassionate,
Adventurous Nurses

RN Opportunities Available:
Surgical Services, Medical/Surgical/Telemetry,
Emergency Department and Infensive Care!

Northern Nevada Medical Center offers progressive employee programs
including a culture of Service Excellence that honors outstanding employee
efforts at every level. We provide a generous benefits/compensation
package and tuition reimbursement. You'll enjoy the innovative approaches
to personalized health care in our 108-bed acute care hospital located on a
scenic hillside over looking the Truckee Meadows in Sparks, NV.

N Northern Nevada For more information and a

tour, please call Leah Webb

MEDITCAL CENTER 775 356-4085 or visit

2375 E. Prater Way, Sparks, NV 89434 www.nnmc.com/careers.

MAKE vgg%&ﬁ\é“ NART G

e

Free Subscription to
StuNurse magazine!

Do you know someone who is a
student nurse, or someone
considering a nursing career? Then
let them know about the StuNurse
magazine. A subscription to the
StuNurse digital magazine is FREE and
can be reserved by visiting
www.StuNurse.com and clicking on
the Subscribe button at the upper
right corner. Educators... let your
students know they can subscribe
free of charge!
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. PATIENT'S DEATH TIED, IN PART,

" TO NURSING NEGLGENCE

The thirty-nine year-old patient was brought to the E.R.
by her family with head and neck pain, body aches, nausea,
vomiting, chills and a rapid heart rate. The triage nurse saw her
almost immediately. The triage nurse obtained a medical history
which included thyroid and Hodgkin’s diseases and migraine
head-aches. Her surgical history included an appendectomy,
lumpectomy and exploratory spleen removal.

Vital signs obtained by the triage nurse included a BP of
111/68, heart rate 163, temp 102° and reported pain 9/10.

Another nurse took over from the triage nurse as the
patient’s E.R. nurse. The E.R. physician saw her ten minutes
after triage had been completed.

The ER.

medications for nausea and pain. He did a lumbar puncture

physician ordered IV fluids, ibuprofen and

which returned clear fluid which ruled out bacterial as opposed
to viral meningitis.

The physician noted several differential diagnoses in the
chart and began the process of discharging her. Her heart rate
was still 155. The family, who were just passing through town

on a driving vacation, went to a local hotel.

The next morning they called 911. The patient was brought
back at to the E.R. She was intubated immediately, coded
within minutes and died after another hour.

Jury Finds Medical Malpractice and Nursing Negligence

The Court of Appeal of Louisiana up-held the jury’s verdict
finding the E.R. physician 60% at fault and the hospital’s nurses
40% at fault. The E.R. nurses should have brought to the E.R.
physician’s attention the important fact that the patient had
had her spleen removed, according to the family’s medical
expert. The widespread signs and symptoms of infection should

have been seen as a potentially life threatening situation for her

that should have been handled as such by the E.R. physician.

The nurses also should have advocated for their patient
against the physician’s plan to discharge the patient in medically
unstable condition, the expert believed. Bolton v. Waillis-
Knighton, __ So. 3d __, 2013 WL 174853 (La. App., April 24,
2013).

A nurse has the legal responsibility to bring important facts
expressly to the physician’s attention of which the nurse is
aware from the medical history or nursing assessment.

The E.R. triage nurse obtained a full medical history from
the patient, which included past surgical removal of her spleen.

The E.R. triage nurse entered the patient’s medical history
into the hospital’s computer charting system.

However, the E.R. nurses never specifically mentioned to
the E.R. physician that this patient with signs and symptoms of
a serious systemic infection did not have a spleen, a fact which
could make an infectious process a potentially life-threatening
situation.

The E.R. physician admitted he was negligent for not reading
the patient’s medical history in her computer chart. The jury

“The E.R. nurses further failed to carry out their
responsibility to advocate for their patient against
the physician’s plan to discharge the patient with
vital signs that were abnormal and unstable and
indicative of continuing problems.”

found him 60% at fault and the hospital’s nurses 40% at fault.
The E.R. nurses further failed to carry out their responsibility
to advocate for their patient against the physician’s plan to
discharge the patient with vital signs that were abnormal and
unstable and indicative of continuing problems.
COURT OF APPEAL OF LOUISIANA April 2013

Editor note: This article was reprinted with permission from Ken
Snyder of the Legal Eagle Eye Newsletter for the Nursing Profession,
subscription information for the newsletter can be found at www.

nursinglaw.com
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As CNA’s we have all been there. It’s
two in the morning, and your recovering
surgical patient hasn’t been
able to sleep all night.

There are frequent
interruptions: nurses,
doctors, lab assistants
coming in to check
on him, persistent
family members who
want ensure their loved
one is receiving the best care possible, and the monitoring
that requires constant checks by nursing personnel. Your
patient is cranky and tired, and you want to help him get some
much needed sleep. But his alarms keep sounding, keeping
him awake and on the call light.

[t is important as CNA’s that we know which alarms we
can and cannot silence. The alarms have become such a huge
patient safety issue across the country, that a possible national
patient safety goal starting January 1, 2014 will be alarm
management.

Just as the post surgical patient is tired of alarms, there
is much in the news and professional literature about alarm
fatigue by doctors, nurses and all care givers.

Ronal Wyatt Medical Director of The Joint Commission
writes “As more medical devices are being connected to
patients, the opportunities for patient harm increase. A typical
critical care unit has over 150 alarms per patient per day.
Many alarm-based devices are not standardized or there is

inconsistent use of alarms.” He continues

SILENCING ALARMS

By Jenn Snidow

“Medical alarm fatigue has been identified by The Joint
Commission as a major contributing factor in 80 deaths, 13
patients with permanent loss of function, and five patients who
required unexpected additional care or extended stays, from
June 2009-June 2012. Thus, the impact of alarm hazards is
having a devastating impact on patients and their families. It is
estimated that 85-99 percent of alarms do not lead to required
clinical interventions”

It is important for the certified nursing assistant to know
the policies and procedures about which alarms the CNA is
competent to respond to and how to facilitate the RN or MD
If the alarm needs attention of the another healthcare team
member. Imagine your patient’s IV alarm is sounding. He
moved his wrist and there is an occlusion in his IV line,
stopping the flow of fluids. Your patient wants to get to sleep
and you know his nurse is busy and it will be a few minutes
before she can get to him. It would be so easy to reach over
and hit the silence button on the IV pump, just to give your
patient a few minutes rest. You can not do it. It is a practice
violation and can lead to disciple for practicing outside your
scope of practice. The IV needs the assessment of the nurse.

How should you handle this? You have to explain to your
patient that this is outside your scope of practice, and you have
to find either his nurse or a charge nurse on the floor to silence
the alarm. Remind him that you are ensuring that he receives
high quality and appropriate care and while inconvenient, his
IV line needs the assessment of a registered nurse. Your patient
may be unhappy with you, but it is vitally important that as
CNA'’s we practice within our scope of practice for the health

and safety of our patients.

Nursing & * Phlebotomy
Networking ¥ TRAINING
The “NEW” Classifieds EKG
(1.5 wide x 17 high) Training
Contact Michelle Gilbert at FREE GRANTS!
mgilbert@pcipublishing.com CALL TODAY

1-800-561-4686 ext. 120

702.645.7900

€ www.medicalskillsforlife.com

800 N. Rainbow Blvd A
Suite 175 fu-
NV 89107

Electronic Submission
Free Employer Accounts
Call for More Details
www.bdfingerprinting.com

Las Vegas,
702-485-5256
jenn@bdfingerprinting.com
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BOARD MEETINGS

A seven-member board appointed by the goveror,
the Nevada State Board of Nursing consists of four
registered nurses, one practical nurse, one certified

nursing assistant and one consumer member. lts

meetings are open to the public, agendas are posted

on the Board’s website and at community sites.

COME TALK TO THE BOARD

During each regularly scheduled meeting of the Nevada State Board of Nursing,
Board members hold a Public Comment period for people to talk to them on
nursing-related issues.

If you want to speak during the Public Comment period, just check the meeting
agenda for the date and time it will be held. Usually, the Board president opens
and closes each day of each meeting by inviting Public Comment. Time is divided
equally among those who wish to speak.

For more detailed information regarding the Public Comment period, please call
the Board.

WE’'LL COME TALK TO YOU

Board staff will come speak to your organization on a range of nursing-related
topics, including nursing education, continuing education, delegation, the impaired

nurse, licensure and discipline processes, and the Nurse Practice Act.

BOARD MEETING DATES

September 18-20, 2013 Las Vegas
November 6-8, 2013  Reno

ADVISORY COMMITTEES

The Nevada State Board of Nursing is advised by and
appoints members to five standing advisory commit-

tees. Commiftee meetings are open to the public;
agendas are posted on the Board’s website and at

community sites. If you are interested in applying for

a committee appointment fo fill an upcoming open-

ing, please visit the Board's website or call the Board

office for an application.

Active Nevada licenses/certificates on August 12, 2013
APRN - 892 CNA « 7,503 LPN « 3,337 RN « 28,771 MAC « 3

MEETINGS AND OPENINGS

The openings (listed in parentheses) will occur in the
next six months. All meetings will be held via video-

conference in Reno and Las Vegas.

Advanced Practice Registered Nurse
Advisory Committee (one)

November 19, 2013

Certified Nursing Assistant/MA-C
Advisory Committee (two) *

October 17, 2013

Disability Advisory Committee(none)
October 18, 2013

Education Advisory Committee (none)

October 24, 2013

Nursing Practice Advisory Committee

(none)
October 8, 2013
December 10, 2013

*One Long Term Care RN and one MA-C

Nevada State Board of Nursing

DON'T SUBMIT
A FRAUDULENT
APPLICATION!

If you swear you completed CEs,
you must be able to prove you did
if you're audited

As it states on your renewal
application, you must keep copies of
your continuing training/education
certificates for four years, in case
you are selected for random audit.

If you cannot prove you met the
renewal requirements for nurses

(30 continuing education credits)

or CNAs (24 hours of continuing
training/education), your application
will be considered fraudulent and
you may be subject to disciplinary
action.

Nurses: the Board is also auditing
for compliance with the one-time
renewal requirement for a four-hour
bioterrorism course. You must keep a
copy of your bioterrorism certificate
of completion indefinitely.

Toll-Free 1-888-590-6726

MOVING?

Now you can change your
address online!

The law requires you to inform
the Board when you change
addresses

You're required by law to inform the Board,
in writing, of any address change, including a
7ip code change. The easiest and fastest way
for you to make your address change is to go
to the Board's website and click on the Address
Change link. You may also send an email

to nursingboard@nshn.state.nv.us, call the
Board and request an address change form,
or mail a signed letter to the Las Vegas office.
Remember to include your name, license or
certificate type and number, former address,
current address, social security number, date
of birth, and email address.
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Master of Science
in Nursing (MSN)

and Post Master’s Certificates Re a c h
* ONLINE
Recruit

* Family Nurse Practitioner
* Nurse Educator
Doctor of Nursing Practice (DNP)

University of Nevada Doctor
of Nursing Practice (UNDNP)

* ONLINE
* Collaboration with UNR
* Full-Time and Part-Time Options
* Two Tracks Available:
Nurse Executive
Advanced Practice

PhD in Nursing
e ONLINE

* Full-Time and Part-Time Options
e Three Tracks Available:

GRAD NURSING

2013 S N\ W\ \ Y% Nursing Education
- A o= S Y Sustainable Health
University of Nevada, Las Vegas st Bl Reaching over 38,000 Nurses in Nevada
School of Nursing For All Graduate Programs, contact:
4505 Maryland Parkway Box 453018 Jil Racicot
Las Vegas, NV 89154-3018 jill.racicot @ unlv.edu
1-702-895-3360 _http://unlv.edu/nursing (102) 895-5920 The Ne Vada_
Board of Nursing

to reserve advertising space
contact Michelle Gilbert

mgilbert@pcipublishing.com

1-800-561-4686 ex.120

Reach over 1.5 million
nurses, healthcare professionals
and educators nationwide
each quarter.

Arizona North Carolina
Arkansas North Dakota
Join the Saint Mary'’s family and begin o
your journey of caring for our community St
Indiana South Dakota
. eye . Kentucky StuN /Nationwid
A variety of opportunities are"avallablﬁ. Mississippi  Temnessee
Visit our website and click on "Careers Montana Washington
Nebraska West
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www.saintmarysreno.com SEM SAINT MARY’S REGIONAL New Mexico  Wyoming ;
775-770-3001 MEDICAL CENTER =]
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The 77th (2013) session of the Nevada Legislature adjourned sine
die on June 3, 2013. The following Bills became Laws when they
were passed by both houses and then approved by the Governor:

Senate Bill 74 - Revised the Open Meeting Law.

Senate Bill 199 - Revised criminal laws related to performing
certain health care procedures or surgical procedures without
a license.

Senate Bill 220 - Revised procedures related to professional
licensing boards.

Senate Bill 327 - Made various changes to provisions related
to the practice of certain health care professions.

Senate Bill 362 - Made various changes to provisions related
to the staffing and work assignments of certain health care
professionals.

Senate Bill 453 - Made various changes to the availability

and use of auto-injectable epinephrine in schools.
Assembly Bill 65 - Revised the Open Meeting Law.

Assembly Bill 170 - Made various changes to provisions

related to the advanced practice of nursing.

Assembly Bill 228 - Made various changes on the provision
of voluntary health care services.
Assembly Bill 252 - Made various changes to the

Administrative Procedures Act.

Assembly Bill 408 - Made various changes to the

Administrative Procedures Act.
Assembly Bill 445 - Revised the Open Meeting Law.
Assembly Bill 456 - Made various changes related to

advertisements made by health care professionals.

For more information about these Bills and the 77th (2013)

session of the Nevada Legislature, visit the Nevada State

Legislature website found at www.leg.state.nv.us.

Nevada State Board of Nursing = Toll-Free 1-888-590-6726 = nevadanursingboard.org
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Saint Rose Dominican Hospital has developed a hybrid
program to address the lack of Critical care nurses. Susan
Adamek (Education Director) with collaboration of nursing
leadership team developed the program from the existing
Versant program, ECCO (Essentials of Critical Care
Orientation) online modules and classroom teaching creating a
clinical and didactic pathway of learning. The program adopts
the Banner model of utilizing both novice and expert seasoned

preceptors.

With the exposure of previous resident experiences, the
Director for ICU/IMC, Ourida Diktakis, the manager for
IMC, Mira Santos and the educator for the unit Camatchy
Radjassegarane created a guideline for the new grad program
to fit into the learning needs of the new graduates, which will
guide them with their learning process in a step by step manner.
The key is providing the fullest support to the new graduates
at every step of their clinical learning. The ongoing evaluation
assisted them to provide the students constructive feedback on
an ongoing basis, which was also considered as another reason

for the success of the program.

Saint Rose Dominican Hospital Siena Campus Chief
Nursing executive Monica Byers states she is looking for
nurses who are passionate about providing an excellent patient

experience.

The competition for a space in this program is fierce.
40-50 applications results in 8-10 interviews and finally 3-4
selected for the program. This is a true new graduate program;
applicants cannot be out of school more than a year and must
have never worked as RN. Ms Santos and Ms Radjassegarane
focus on supporting this program for the development of
IMC nurses. The program has 12 weeks of didactics and
clinical with an extra 4 weeks exposure with a preceptor.
The new graduate program has them rotate to the cardiac
catheterization lab, same day surgery, which permits the new
graduate to understand the whole process and better educate
their patient about procedures. The graduates of the program
Elizabeth Zakis, Thaninee Kumthavai and Leigh-Ann Biggs

were absolutely exuberant about the program but emphatically

By Roseann Colosimo, Mira Santos and
Camatchy Radjassegarane

stated the program was much harder than nursing school. They

each were in different cohorts and Elizabeth has been out of the
program a full year. She states that her other experiences have
permitted her to be a wound warrior, and achieve stroke patient
certification. Leigh-Ann describes a strong bond to “our unit”
and states she is most proud that everyone helps out, there
are no stupid questions and everyone values the nursing team
approach to give best safest care. Thaninee said that although
unit is crazy busy, the helpful atmosphere encourages new
graduates to develop confidence. They are all proud to have
skills that they are sent to medical surgical units to help other

nurses perform.

Ms Santos and Ms Radjassegarane the nurse leaders had
goals in mind of avoiding the “eating your own syndrome,”
making sure the new graduate feels heard and retaining
excellent young nurses. The seasoned nurses on the unit have
embraced the program and with the change to the electronic
medical record, the younger nurses are computer friendly and

share that technology savvy knowledge with seasoned nurses.

With all of the transition difficulties facing new graduates
today, this new graduate program is developing excellent

confidence and clinical reasoning in new graduates!
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Have a question? R
URSING I\

Give us a call. l

IEWS

5011 Meadowood Mall Way, Suite 300, Reno, NV
89502, 888-590-6726
nursingboard@nshn.state.nv.us
Debra Scott, MSN, RN, FRE,
Executive Director
Statewide Liaison and Spokesperson
Organizational and Public Management
Fiscal and Human Resource Management
Legislative and Governmental Relations
APN Advisory Committee Chair
Nursing Practice Advisory Committee Chair
Chris Sansom, MSN, RN, Director of Operations
Program Management
CNA Advisory Committee Chair
Fred Olmstead, General Counsel
Legal Counsel
Dean Estes, Director of Finance/Technology
Budget, Accounting and Payroll
Technology Support
Programming
Website
Roseann Golosimo, PhD, MSN, RN, Education
Consultant
Nursing Education Programs
CNA Training Programs
Continuing Education Programs
Education Advisory Committee Chair
Advanced Practice and International Graduate
Document Analysis
Patty Shutt, LPN, Site Operations Supervisor
Las Vegas Site Supervision
Advanced Practice Certificate Processing
Gail Trujillo, Executive Assistant
Assistant to the Executive Director
Scheduling
Board Meeting Agenda and Arrangements

Jeannette Calderon, Management Assistant
Assistant to the Education Consultant
Education Advisory Committee Scheduling
APRN Audits
Continuing Education Audits

Rhoda Cope, Management Assistant
Assistant to the Director of Finance/Technology
Online Renewals
Personnel List
Fingerprinting Inquiries

Christie Daliposon, Management Assistant
Assistant to the Director of Operations
Discipline Investigative Support
Compliance Support
Board Meeting Preparation

Professional Evaluation Group Scheduling
Nursys Data Entry

Stephanie Lescana, Management Assistant
Assistant to General Counsel and Compliance
Coordinator
Board Meeting Preparation
Professional Evaluation Group Scheduling
Nursys Data Entry

Cyndie Souza, Management Assistant
Assistant to the Application Coordinator
Discipline Investigative Support
Yes Answer and Fraudulent Application Processing
Endorsement Forms
Board Meeting Preparation
Nursys Data Entry

5011 Meadowood Mall Way, Suite 300,
Reno, NV 89502, 888-590-6726
2500 W. Sahara Ave., Suite 207, Las Vegas, NV
89102, 888-590-6726
nursingboard@nsbn.state.nv.us
Investigations and Monitoring
Linda Aure, BSN, RN-BC, Senior Investigator
Complaint Investigations
Nursing Practice Questions

C. Ryan Mann, BSN, RN, Application Review/
Fraudulent Application Screening

Cindy Peterson, RN, CRRN, CLNC, CHCQM,
Investigator
Complaint Investigations
Nursing Practice Questions
Kathleen Reynolds, BHS, RN,
Compliance Coordinator
Disability Advisory Committee Chair
Disability Advisory Committee Scheduling
Professional Evaluation Group Scheduling
Reinstatement Applications
Sherri Twedt, RN, CLNG, /nvestigator
Complaint Investigations
Nursing Practice Questions

Licensure/Certification

Sarah Bowen, Licensure Specialist
Licensure Eligibility Questions
Endorsement and Examination Applications
Continuing Education Providers
International Nurse Graduates and Licensure
Issues
RN/LPN CEU Audits

Patty Towler, Senior Certification Specialist
CNA Registry Maintenance
CNA Certification and Renewals
Certification Audits (CNA, CRNA)

Support

Ariadna Ramos, Program Assistant
Endorsement Applications
Licensure Eligibility Questions
Spanish-speaking Services for Consumers
Program Support of Licensure and Certification

Juan Barajas

Jill Caldwell

Sandy Webb

-Receptionists
Renewal Applications
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications

DNSc, RN

President,
Term expires 10/31/2016

Vice President
Term expires 10/31/13

Patricia “Tish” Smyer,

Rick Carrauthers, LPN

; 1 Mary-Ann Brown,
& MSN, RN
RN Member
Term expires 12/31/16

RN Member
Term expires 11/31/2016

Cathy Dinauer MSN, RN

Rhigel Tan, DNP, RN,
APN

RN Member

Term expires 10/31/15

Sandra Halley
Consumer Member
Term expires 10/31/13

Jennifer Snidow, CNA

Secretary
Term expires 10/31/15
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LEADING WITHOUT
NONL
LIMITS ===

A professional non-profit organization that develops nurse leaders, advances professional
practice, influences health policy and promotes quality and patient safety.

Conference focuses on Leading without Limits.

The importance of nursing leadership on the future of healthcare will be the theme of the Nevada
Organization of Nurse Leaders Annual Conference. The conference, themed “Leading without
Limits,” will be held November 6 — 7, 2013 at Peppermill Hotel / Casino in Reno, Nevada.

The conference will cover topics such as how to lead courageously, the nurse leaders role in fostering an
environment of respect, the impact of legislation, nursing, and the aging of the boomers on the healthcare
environment, and strategies to create a great patient experience.

Our annual program and business meeting will be held in Northern Nevada for 2013. This year your
conference will be held at the fabulous Peppermill Resort Spa Casino! The theme of this conference is:
"LEADING WITHOUT LIMITS". There are many exciting speakers and panels, all designed to help
nurse leaders and nursing shine during the many changes with healthcare reform!

v" Chip Madera, MS, CSP,—“COURAGEOQUS LEADERSHIP: Strategies for Leading
Without Limits” (2012 NONL Conference speaker back by popular demand)

v" Bob Murphy, RN, Esq., FACHE, (from the Studer Group)—“Nursing Impacts on
HCAHPS, Respect, Listening, & Explanation”

v Bill Welch, President and CEO of the Nevada Hospital Association, Impact of Nevada
Legislature on healthcare

v' Christine Horton, MSN, RNC, CENP, Flex Ed’s Chief Clinical Officer—Ileads our
break-out sessions on Wednesday targeting educational needs of front-line nursing
leaders and charge nurses

v" Susan Reinhard, PhD, RN—Future of Nursing Campaign

v Dr. Frances Stokes, DNP, APRN, ACNP-BC,—"What the Silver Tsunami Means for
Health Care"

v Jenn Mahan, BSN, RN—"A Bridge to Somewhere: Staff RN to Leader"

v' Panel: “A New Model of Clinical Instruction: Dedicated Education Unit (DEU)”,
Panelists: Carolyn Yucha, PhD, RN, FAAN, CDE, Tish Smyer, DNSc, RN, CDE,
Lynette Ball, MPA, RN, FACHE, Jennifer Millet, MS, RN

v' Cindy Madera, RN “IMAGINE WORKING FOR A MOUSE: Disney Strategies That
Create The Ultimate Patient Experience”

This conference offers a unique experience for attendees and exhibitors alike. The exhibitors will be
located in the conference space, which encourages open and frequent communication between attendees
and exhibitors. Consider attending this conference in RENO, NV. More information is available at

www.nonl.org or call NONL at (702) 933-6356.
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Let us help you
build your team of
professionals.

Reaching over 38,000
Nurses in Nevada

Contact Michelle Gilbert
mgilbert@pcipublishing.com
or 1-800-561-4686 ext 120

\

Brigham Young University College of Nursing

Master’s Graduate Program:
Family Nurse Practitioner (FNP)

 Post-Master’s certificate also offered

* Ranked in top graduate
schools in the nation by
U.S. News & World Report

» Scholarships and other
financial aid available

*  Questions? (801)422-4142 or
nursing-graduate@byu.edu

Faculty Positions Available (for BS & M$ programs)
«  Doctoral degree in nursing is preferred (PhD or DNP)
«  Salary and rank commensurate with experience and qualifications

Send letter of interest to:
Dean Patricia K. Ravert, BYU College of Nursing, 500-A SWKT, Provo, UT 84602

BYU is an equal employment/affirmative action employer, sponsored
by The Church of Jesus Christ of Latter-day Saints. Employees are nursing.byu.edu in L 4 f "'m"n":
required to observe Church standards.

LAS VEGAS

When your CAXCCr
is on the llne,

contact the Healthcare
Professionals Advocacy Group at

HUTCHISON E STEFFEN

ATTORNEYS
i,

m Nursing Board Representation
B Regulatory Requirements and Compliance
B Credentialing and Privileges

m Malpractice Defense

RENO SALT LAKE CITY PHOENIX

PECCOLE PROFESSIONAL PARK ®* |O0O0O80 WEST ALTA DRIVE, SUITE 200 * LAS VEGAS, NEVADA 89145

702.385.2500 ®* HUTCHLEGAL.COM
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Cosmetic Procedures — An Important Update

Nursing is a dynamic profession,
which is why we must all be aware
of changes in practice. In March
2012 the Board of Nursing rescinded
(withdrew) its Cosmetic Procedures
Practice Decision for registered nurses.
The decision was withdrawn based on
Board investigations in collaboration
with the Board of Pharmacy.
Investigations included ‘Botox
parties,’ ‘medical spas,” and private
offices. Board investigations revealed
that registered nurses were performing
cosmetic procedures and administering
dangerous drugs, such as Botox, based on
a protocol; however, a qualified licensed
practitioner had never actually seen the
patient to prescribe treatment. A qualified
licensed practitioner is the prescribing
physician, advanced practice registered
nurse, physician assistant, dentist or
podiatrist. There has been a large increase
in cosmetic procedures in recent years, and these issues have

been previously addressed by the Board.

In June 2012, Carolyn Cramer, then General Counsel
for the Board of Pharmacy, wrote an article in this magazine
titled, “Why Can’t a Registered Nurse Possess and Administer
a Drug Pursuant to a Written Protocol?” The article stated,
“In order for the practitioner to have prescribed a drug for a
nurse to administer, the practitioner must have a bona fide
therapeutic relationship with the patient.” Clearly, this was
not the case with some performing cosmetic procedures. It
must be clarified that a protocol to administer dangerous
drugs for cosmetic procedures without a specific order from
a qualified practitioner is not to be confused with a clearly
delineated hospital protocol established by nursing, medicine
and pharmacy for ACLS for example. The latter is a perfectly
legal process, the former is not.

To ensure there is no confusion for Nevada registered
nurses (RN) performing cosmetic procedures using dangerous
drugs such as Botox, Restylane®, Radisse®, and Juvederm®,

By Chris Sansom, MSN, RN

the following applies even if
the RN is certified in cosmetic

procedures:

® The RN must have
documented competence of
training to be able to administer
the medication. This is
consistent with all practice
and skills that are not part of a

nursing education program; and

e The RN must have an
order from a qualified licensed
practitioner who actually examined

the patient; and

e The qualified licensed practitioner
must be present to provide access to
the dangerous cosmetic medication
to the RN. Only a qualified licensed

practitioner may control access

to these drugs. The qualified
licensed practitioner is responsible for
controlling and supervising access to the cabinet where
the dangerous cosmetic drugs are stored. The qualified
licensed practitioner does not have to physically hand
the medication to the RN. The RN may retrieve the
medication, after the cabinet has been opened by the

qualified licensed practitioner.

e The licensed practitioner must be physically present in the
office when the RN administers the cosmetic drug to the

patient.

e Latisse® may not be dispensed by a RN. If the qualified
licensed practitioner has a dispensing license through the

Board of Pharmacy, the practitioner may dispense it.

There are many registered nurses legally and effectively
performing cosmetic procedures in Nevada. The Board’s mission
is to protect the public by regulating the practice of nursing. One
of the ways the Board accomplishes this is by periodic review
of practice, collaboration with other health care regulatory

agencies, and by educating nurses and the public.
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Searching for a friendly,
family-oriented work environment
in the Southwest region?

Picture yourself at MMC
e Las Cruces is a Growing e Competitive Pay ¢ 401K Plan M M ‘
City with Small Town Appeal o Great Benefits ~ * Relocation Assistance

Visit us at mmclc.org and apply online
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LITTLE ROCK, AR
PERMIT NO. 1884
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_LAS VEGAS.

UNIFORMS

fiTedon  JARANS.  1@TisTor

OPEN 7 DAYS A WEEK
MON-SAT 10AM - 6PM | SUNDAY NOON-5PM

967 E. SAHARA AVENUEI LAS VEGAS, NV 89104 & 953 E. SAHARA AVENUE SUITE B-20 | LAS VEGAS, NV 89104
CALL US TODAY FOR ALL YOUR UNIFORM, LOGO, EMBROIDERY, AND SILK SCREEN NEEDS!

ATTENTION BUSINESS OWNERS, HOTELS, CASINOS, AND RESTAURANTS OF ANY TYPE!
YOU NEVER GET A 2ND CHANCE TO MAKE THAT 1ST IMPRESSION.
LET LAS VEGAS UNIFORMS, AND EMBROIDERY HELP GIVE YOUR BUSINESS THAT
EVERLASTING 1ST IMPRESSION WITH SUPERIOR UNIFORMS AND EMBROIDERY!
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